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Subject. Trends determining the employment dynamics both globally and in particular countries are of
growing importance for the modern economy. Transformations of the global labour market caused by
the transition to an information society based on the advances of the current scientific and technical
resolution, have a significant impact on this market and induce social instability. To understand the
processes occurring in the modern economy, predict the development of labour relations, and mitigate
the negative effects, it is vital to determine the changes in the nature of labour related to the composi-
tion of various qualification groups.

Purpose. To determine the main professional and qualification transformations of the nature of labour
in Russia and the factors affecting these transformations.

Methods. In our study, we used a historical-genetic method, an interdisciplinary approach to the anal-
ysis of the causes and consequences of the changes in the labour market, and empirical observation
based on the analysis of statistical data.

Results. As a result of the study, we determined the trends concerning the occupational structure of
major fields and qualification levels in Russia in 2008-2012. We analysed the changes for various types
of economic activities and qualification levels of employees, which helped us to confirm our assumptions
about the causes of such changes. We also compared the obtained results to the global trends and de-
termined features specific for the Russian Federation.

Discussion. The obtained results were compared to the conclusions of the World Bank and internation-
al experts regarding the modern global trends on the labour market and the factors affecting it.
Conclusions. As a result of the analysis, we came to the conclusion that there are types of economic
activities on the labour market in Russia which are predominantly affected by the transformations
associated with the transition to an information society. On the other hand, professional transforma-
tions are a multi-factor process. The specifics of this process in the economy of Russia is described in
the article.
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Introduction

The importance of our study is connected
with the need to predict the state of the labour
market, whose development is affected by
a number of factors. These factors include
significant changes in the nature of labour
caused by globalisation, the digitalisation of
the society, and the resulting transformation of
human resources. Awareness of the global trends
and national specifics (regarding both industrial
and professional aspects) of the changes in the
labour demand caused by the changes in the
requirements to the quality of labour, makes
it possible to predict further transformations
and enable those employees who belong to risk
groups to adapt to the changes and acquire new
professional skills.

Being of great predictive significance,
this problem has become the focus of a large
number of studies. Thus, Enderwick considers
the connection between globalisation and
the transformation of the labour market [10].
In his study, he uses traditional analysis
methods, which involve determining the
connections “skilled labour - unskilled labour”
and “traditional industries - new industries”.
However, he does not focus on the dramatic
changes in the nature and quality of labour
caused by the current technological revolution.

It is a study conducted under the aegis of
the World Bank that focuses on the changes
of the nature of labour linked to the modern
technological transformations [2]. The study
reviews the results of empirical observations
conducted in a number of both developed
and developing economies and determines
new global trends in the development of the
quality of labour resulting from the Fourth
Industrial Revolution. According to the study,
the transformations tend to be more active
with regard to the specific features of labour
activities (routine and creative) rather than to
qualifications and industry. It demonstrates that,
under such conditions, to ensure sustainable
development of the labour market, it is necessary

for everyone, from individuals to companies,
and to governments, to pay more attention
to the development of human resources and
development of adaptive, creative, and cognitive
skills in modern employees. The study concludes
that these changes in the quality of labour have
global nature and are of utmost importance for
the development of human resources and the
competitive ability of individuals and economic
systems.

Veselovsky considers the influence of new
technologies on the labour market. He stresses
that this influence is very significant and
appears to be a lot stronger than the effect of
globalisation [1, p. 106]. Nambisan et al. [15]
and Eiteneyer et al. [9] consider this problem
in the context of general social and economic
processes. A study by researchers from Voronezh
State University presents general theoretical and
methodological approaches to the problem of
quantitative estimates of such dependences [5].

Boudreau & Jesuthasan [12], international
experts specialising in the future of labour,
point out that new technologies do not
directly correlate with the number of jobs
and employment rates. They believe that this
dependence is affected by a large number of
factors and there is no linear relation between
automation of work and the labour market.
Therefore, it is extremely difficult to predict the
effect of automation both on the labour market
and on specific fields of occupation.

Fossen & Sorgner analysed the effect
(transformative and destructive) of technological
transformations and automation of the
production process on certain jobs and the
level of qualification [11]. In their study,
they divided jobs in four groups based on the
likelihood of their automation and the degree
of transformative and destructive effects. The
distribution between groups also depends on
the level of qualification, income, and social
inequality. However, the researchers do not
differentiate between primary and secondary
factors.
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Similar dependences are considered by
Désiré, Kocou & Charlemagne [6] based on
a case study of West Africa. They focus on
the effects that the number of jobs and the
adoption of information and communication
technologies (ICTs) have on high- and low-
skilled employees. Balsmeier & Woerter [7] come
to similar conclusions analysing the situation in
Switzerland. Liu & Wang [8] present a case study
of low-income households in China. They point
out that there is not enough statistical data to
analyse the effect of ICTs on the labour market.

A large number of studies today are
also dedicated to the social impact of the
dependence between the labour market and
modern technological transformations. Thus,
Ngoa & Song [16] analyse the gender aspects of
the phenomenon in Africa, and Lyu & Liu [13]
consider the changes in the payment rates in
the energy sector in order to determine overall
trends.

Although there are a large number of studies
aimed at determining the factors affecting the
dynamics of the modern labour market, there
is little research on the specific features of the
transformation of the labour market in Russia
and its connection with global trends. Therefore,
the purpose of our study was to determine the
main transformations of the nature of labour in
Russia related to the professional qualification
aspect, determine the factors affecting these
transformations, and compare the results
with the global trends. Our study included the
following stages. First, to determine the nature of
changes occurring on the labour market in 2008-
2020, we analysed the data on the occupational
structure in major industries depending on
the qualification level of employees. Based on
the results of this analysis, we determined the
current trends in Russia. Then, we analysed
the changes based on the type of economic
activities, which allowed us to determine the
areas where the demand for labour increased
or decreased and make assumptions regarding
the causes of such changes. Next, we analysed

the changes based on the type of activity and
qualification characteristics, which allowed
us to confirm our assumptions regarding the
transformations in the labour quality. The article
provides a comparative analysis of employment
in the processing industry and healthcare and
social services. We then compared the revealed
trends in the development of the labour market
in Russia and the factors affecting it with the
global trends.

Methods and data sources

Our study was based on the following
theoretical and methodological approaches.

- A historical-genetic method, which
presumes that each stage of development
of human society is characterised by certain
features of labour quality transforming its
essence. Such transformations are based on the
changes in the productive forces resulting in the
changes in the demand for labour as the main
economic resource of the modern technological
society. Besides the historic period, the features
of the labour quality are determined by the
specific conditions in the country where the said
transformations are observed.

- An interdisciplinary approach, which
allowed us to appeal to theoretical assumptions
and conclusions presented in various fields of
study to form a systematic view of the causes,
role, and consequences of the changes occurring
in the labour quality. In particular, we employed
the concept of human development, the idea
of continuous education, the social learning
theory, the theory of cognitive development,
the theory of post-industrial society, and the
theory of economic globalisation. Based on
the above listed theories and methods we
could determine global trends in the analysed
processes connected with the labour quality
and compare them to a specific situation in a
particular geographical, cultural, and historical
setting.

To determine the global trends, we analysed
the results of research conducted by international
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organisations — the International Labour
Organization, the World Bank, and the World
Economic Forum. Based on the long history
of studies conducted worldwide, we could
determine the trends which helped us to set the
purpose and tasks of our study.

To determine the trends of the transformation
of the labour quality in Russia we used
empirical observation based on the statistical
information about the labour market. The data
source was the statistics published by Rosstat in
2008-2020. The observation period was selected
based on the fact that, in 2008 the transition
to the market economy in Russia was complete,
the economy was at its peak, and the power
of the market extended to the labour market.
The processes occurring in the following years
were influenced by globalisation. However,
there was also a significant impact of foreign
policy, which we took into account in our final
conclusions.

To determine the changes in the labour
market, we analysed the employment data based
on the types of economic activities according to
OKVED (Russian National Classifier of Types
of Economic Activity). However, we had to
introduce certain amendments to compare the
data over the said period (we merged the data
on the “professional, scientific, and technical
activities” and “administrative activities and
related services” and excluded “activities of
households as employers” and “activities of
extraterritorial organisations and agencies”).
We also analysed the data on the groups of
employees determined by Rosstat based on the
Russian National Classification of Occupations
of Employees, Positions of Civil Servants and
Wage Category.

Results

To determine the changes in the nature
of labour in 2008-2020, we analysed the
data on the occupational structure in major
industries depending on the qualification
level of employees. Based on the results of this

analysis, we determined the current trends in
Russia. Then, we analysed the changes based
on the type of economic activities, which
allowed us to determine the areas where the
demand for labour increased or decreased and
make assumptions regarding the causes of
such changes. Next, we analysed the changes
based on the type of activity and qualification
characteristics, which allowed us to confirm
our assumptions regarding the transformations
in the labour quality. The article provides
a comparative analysis of employment in
processing industry and healthcare and social
services.

Table 1 presents the quantitative changes in
human resources over the studied period.

— There was a significant reduction in
the number of skilled workers occupied in
agriculture (40 %; 1136 thousand people)
and unskilled workers (33 %; 2600 thousand
people), as well as mangers (18 %, 896 thousand
people), and skilled workers occupied in
manufacturing industry, construction industry,
and transportation system (12 %, or 1293
thousand people).

- The largest increase in the number of
workers is observed among high-skilled workers
(by 40 %, 18744 thousand people) and workers
responsible for documents, accounting, and
service (38 %, 540 thousand people). There
was an insignificant growth in the number of
service and trade workers (2 %) and equipment
operators (4 %).

The total number of the employed reduced
by 542 thousand people (1 %).

The variety of changes in the occupational
structure may indicate the changes in the labour
quality and human resources. An increase in the
number of high-skilled workers and a decline
in the number of medium- and low-skilled
workers may indicate the changes in the labour
demand and the resulting changes in the labour
quality. However, these changes may have other
causes. Thus, the employment dynamics in
2008-2020 (Fig. 1) demonstrates that the largest
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Table 1
Dynamics of human resources in Russia for different groups of workers 2008—2020"
2008, 2020, Absolute .
Staff categor thousand | thousand difference, Relative
gsory cople cople thousand difference, %

peop peop people
Managers 4986 4090 -896 -18
High-skilled workers 13230 18558 +5328 +40
Medium-skilled workers 10818 9697 -1121 -10
Workers‘ responsible for preparing documents, 1404 1944 +540 438
accounting, and service
Service and trade workers, security workers 10457 10716 +259 +2
Skilled workers occupied in agriculture,
forestry, fish farming, and fishing 2855 1719 1136 40
Skilled workers occupied in manufacturing
industry, construction industry, transportation, 10504 9212 -1293 -12
and related industries
Equipment operators, assemblers, and drivers 8818 9194 +376 +4
Unskilled workers 7931 5331 -2600 -33
Total 71003 70461 —-542 -1

“ Labour and occupation in Russia. URL: https://rosstat.gov.ru/folder/210/document/13210 2009-2021

reduction was observed in the years of crisis —
2009 (a recession) and 2019-2020 (Covid-19
pandemic), which caused structural changes in
the labour demand. Matersheva & Gridasova
provide similar data [3].

To specify the nature of the changes
occurring in Russia, we should analyse the
employment dynamics for specific types of
economic activities. It shows that these changes
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are different for different types of economic
activities. The effect of digitalisation of the
economy on the labour market is traditionally
explained by the fact that new technologies
result in the automation of production
processes and increased productivity, which,
in turn, leads to jobs reduction and growth of
unemployment, when employees whose jobs
involve routine activities and do not require

2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020

Figure 1. Employment dynamics in Russia in 2008-2020 (Labour and occupation in Russia.
URL: https://rosstat.gov.ru/folder/210/document/13210 2009-2021)
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qualifications are at risk to be made redundant
[2, c. 26]. The changes in the labour market in
Russia are presented in Table 2.

The most significant reduction in the
number of employed in 2008-2020 was observed
in agriculture, the processing industry, and
the construction industry. There was also a
decline in public administration and real estate
activities. All these types of economic activities
include a large number of routine jobs. At the
same time, these spheres observed significant
changes in the technological processes caused
by the introduction of new equipment and
digitalisation, which, in our opinion, is the
main cause of the negative dynamics.

Other types of economic activities
demonstrated the growth of employment.

However, such growth may have various reasons.
Within the scope of our study, we divided them
into the following groups.

- Types of economic activities where the
employment growth is largely connected with
an increase in the demand for their products
on the global market: mineral extraction;
transportation and storage.

— Types of economic activities where the
employment growth is largely connected with an
increase in the demand for their products on the
internal market: energy supply; water supply,
sewage systems; wholesale and retail trade;
accommodation and food service activities;
information and communication.

- Types of economic activities where the
employment growth is primarily caused by new

Table 2

Employment dynamics for various types of economic activities in Russia 2008-2020"

Changes in the
Type of economic activity number of employed,
thousand people

Agriculture, forestry, fish farming, and fishing -1807.6
Mineral extraction +271.5
Processing industry -1355.1
Energy, gas, and vapour supply, air conditioning +127.4
Water supply, sewage system, waste disposal, elimination of pollution +66.7
Construction industry -745.8
Wholesale and retail trade; car and motorbike repair +200.5
Transportation and storage +378.3
Accommodation and food service activities +199.9
Information and communication +60.7
Financial and insurance activities +201.1
Real estate activities -151.8
Pro.fe's§ional, scientific and technical activities; administrative and related 110325
activities

Public administration and defence; social services -393.5
Education +232.5
Healthcare and social services +383.7
Arts, entertainment and recreation +273.2
Other services +412.5
Total number of employed -542.3

" Human resources, and employment rate. URL: https://rosstat.gov.ru/labour_force
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requirements to the characteristics of human
resources: education; healthcare and social
services; arts, entertainment, and recreation.

- A separate group comprises such types
of economic activities as information and
communication; professional, scientific and
technical activities; administrative and support
service activities. These types of activities are
sources of technological, innovative, and digital
transformations. The employment growth in these
areas can indicate the growing importance of these
groups of economic activities for the society.

To confirm our assumptions regarding the
causes of the observed dynamics for particular
types of economic activities, we analysed two
of these types - processing industry (negative
dynamics) and healthcare (positive dynamics)
in more detail (Table 3).

The statistical data presented in Table 3
demonstrate economic growth for both types of
activities coupled with a decline in employment
in the processing industry, and an employment
growth in healthcare and social services.
Comparing these two types of activities, we can
see that the growth rate of production and the
gross added value in the processing industry is
much greater. At the same time, fixed capital
investments here are compatible with those
observed in healthcare and social services
(280 % of the 2008 level). We believe that this
proves the following assumptions.

- The processing industry has undergone
significant changes in technological processes

resulting from the introduction of new
technologies and digitalisation. According
to Akindinova et. al. [4], the fixed capital
investments were aimed at these changes. This
was followed by a reduction in the number of
workers who had been doing routine jobs.

The main cause of the employment growth in
healthcare and social services is the introduction
of new requirements to the characteristics of
human resources, and the resulting demand for
such services, namely the implementation of a
national project “Healthcare”.

These conclusions are confirmed by
a comparative analysis of the changes in
professional and qualification characteristics
of the workers occupied in these fields over the
studied period (Figure 2-3).

Figure 2 demonstrates that the processing
industry showed both a decline and a growth
of employment depending on the jobs and
qualification levels of employees. The reduction
in the employment rate was observed with
regard to low-skilled and unskilled workers:
their portion in the total number of workers
reduced by 6.6 % and 2.6 % respectively; the
total number of unskilled workers reduced by
36 % (1287 thousand people), and the total
number of low-skilled workers reduced by 25 %
(387 thousand people). The number of managers
also reduced (by 23 %, or 280 thousand people).
At the same time, the number of medium- and
high-skilled workers increased by 34 % and 29 %
(156 and 363 thousand people respectively).

Table 3
Comparison of the key economic development indicators for the processing industry and
healthcare and social services, billion roubles, (2008-2020)"
o Production Gross added value I.ZIXEd capital
Type of activity Investments
2008 2020 2008 2020 2008 2020
Processing industr 3100.5 50660.8 1696.3 14179.4 1372.1 2944.5
& Y 100 1634 100 8359 100 214
Healthcare and social 1841.8 6134.6 1135.3 3791.8 206.9 580.1
services 100 333 100 334 100 280

“ Russian annual book of statistics URL: https://rosstat.gov.ru/folder/210/document/12994.
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m Medium-skilled workers

m High-skilled workers 0,3
0,2
B Equipment operators, 0.1

assemblers, and drivers ’
Managers 0
-0,1
Operational staff 02
. -0,3

W Unskilled workers

-0,4

Figure 2. Dynamics of the occupational structure for the processing industry in 2008-2020
(Results of the sampling survey of human resources in 2009-2021.
URL: https://rosstat.gov.ru/folder/11110/document/13265)

m High-skilled workers

m Equipment operators,
assemblers, and drivers 0.2

B Operational staff

Unskilled workers
-0,1

Medium-skilled workers

-0,3
B Managers

-0,4

Figure 3. Dynamics of the occupational structure for healthcare and social services 2008-2020
(MlcTOYHMK JaHHBIX: VITOrM BRIGOPOUHOro 06caenoBanms paboueit cuibl 2009-2021.
URL: https://rosstat.gov.ru/folder/11110/document/13265)

The number of equipment operators also grew
(80 thousand people, 4 %). These changes in
the occupational structure for this type of
economic activity confirm the assumption that
automation of industrial production processes
results in low-skilled and unskilled workers
being substituted by machines. At the same
time, the number of skilled workers and machine
operators grows, since they can help with

automation processes. The same reason may
cause the reduction in the number of managers.
Fewer worker and automation of the production
processes require less control. Hence, there is a
lower demand for managers. This is also proved
by the data regarding the aims of the fixed
capital investments. Thus, in 2018, the portion
of industrial enterprises investing in automation
of the production process was 46 % (55 % in
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2016), while only 22 % invested in job creation'.

The number of people employed in healthcare
and social services increased by 384 thousand
(8 %) over the studied 12 years. The changes
in the occupational structure in this field
(Figure 3) are different from those observed in
the processing industry.

The greatest reduction is observed in the
number of managers. It fell by 25 % (75 thousand
people) over the studied period. There was also
a small reduction in the number of medium-
skilled workers (2 %, 50 thousand people). The
number of workers of other groups increased.
The largest growth was demonstrated by high-
skilled workers — 34 %. A growth in the number of
equipment operators indicates the introduction
of new technological processes, which require
new specialists. These changes demonstrate the
extensive growth of the healthcare and social
services industries.

The overall employment dynamics for the
analysed types of economic activities shows
that the processing industries predominantly
demonstrate intensive growth based on the
introduction of new technological processes,
while healthcare and social services extend by
attracting new employees.

We also analysed industries connected with
other types of economic activities. The results
of the analysis confirmed the assumptions
regarding the factors causing the changes in the
occupational structure.

Discussion

The results of our study allowed us to
determine common features that are true for the
labour market in Russia and for the global trends
determined by the World Bank and associated
with the transformation of the labour quality
caused by the Fourth Industrial Revolution.

One of the trends identified by the World
Bank [2, p. 36-39] and associated with the

! Investments in Russia 2019. URL: https://rosstat.gov.
ru/storage/mediabank/Invest_2019.pdf

occupational structure and unemployment is
the following: modern technologies aim at the
automation and robotisation of production
processes, which leads to a reduction in the
number of employees performing routine tasks.
This may occur in both low-skilled and high-
skilled segments of the labour market (the
letter concerns certain jobs done by lawyers,
accountants, and bank employees). At the same
time, there are a number of low-skilled jobs
that cannot be automatised (nurses, medical
attendants, etc.). Therefore, changes in the
demand for labour of certain quality are not
characteristic for any particular qualification
group and do not directly correlate with the level
of economic development of the country. The
data presented by the World Bank contradict the
common view that technological changes in the
economy result in a reduction of the demand for
low-skilled and unskilled labour and a growth
in the demand for high-skilled labour, as well
as to the reduction in the number of employees
in traditional economic fields and increased
number of employees in knowledge-intensive
sectors of the economy. This is a conclusion
made by the scholars who analysed the impact
of information and communication technologies
on the number of jobs in West Africa. They
demonstrated that, although there was both a
reduction in the number of low-skilled jobs and
a growth in the number of high-skilled jobs, the
overall dynamics is positive — the number of jobs
grew [6]. Balsmeier & Woerter [7] analysing the
situation in Switzerland demonstrated that this
is true for the developed countries as well as for
the developing ones.

The results obtained for the processing
industry demonstrated that this trend determines
the transformation of the labour quality in this
sector of economy. We agree with Nagaraj [14]
that this is very important for determining the
vector of requirements to the education and
the level of qualification in such industries. The
importance of this problem was acknowledged
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by a number of researchers focusing on the
development of engineering education at the
9th World Engineering Education Forum (WEEF
2019) [18].

This trend, however, does not apply to
other types of economic activities. They can be
affected by the growth of the demand for their
products on the internal market, the growth
of the demand on the global market, and new
requirements to the characteristics of human
resources. In this case, we agree with Boudreau
& Jesuthasan [12] that labour markets and their
current transformation are affected by a large
number of factors. Further research is needed
to specify the development trends of the labour
market in these fields.

The obtained results, when compared to
other studies, demonstrate that in order to
predict future professional and qualification
transformations of the labour market in Russia,
it is important to consider the specifics of the
country and particular sectors of economy
together with global trends [17].

Conclusions

Our study led us to the following conclusions.

— While there is a general trend towards a
reduction in the employment rate in Russia
(by 542 thousand people) in 2008-2020,
major professional groups demonstrated
both reduction and growth of employment.
This indicates the transformation of the
occupational structure and can be a sign of
the changes in the nature of labour and human
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IIpodeccuonanbHO-KBaIMpUKAIMOHHbIE TpaHchopmanum
KayecTBa TpyAa B MHOPMAIMMOHHOM OO0IlecTBe

T. H. I'oronesal, E. C. IOposa?, Il. A. Kananyxusn3, JI. M. Hukutruna 4>

1,2,5,4 BOpOHEXXCKUIA TOCYyIapCTBEHHBI YHMBEPCUTET, YHUBEPCUTETCKAS I, 1,
394018 BopoHex, Poccuiickas @enepaiysi

IIpenmert. TeHaeHIINY, ONIPeaeIAIONIVE TMHAMUKY 3aHSITOCTY U 6e3paboTUIlbl KaK B MUpe, Tak U Ha
YPOBHE OTIeJIbHOJ CTpaHbI CTAHOBSITCS Bce 60Jiee 3HAUMMOIL MTPO6IEMOTT IS COBpEMEHHO 9KOHOMMU-
k1. TpaHchopmanium, IpoMcXosiie Ha MUPOBOM pbIHKE TPYZa, CBSI3aHHbIE C TlepexofoM K nHpopma-
LIMOHHOMY O0I1[eCTBY, OCHOBAaHHOMY Ha JOCTMKEHMSIX COBPEMEHHOI HAYUYHO-TEXHUUECKO PEBOTIOINNA,
OKa3bIBAIOT 3HAUMUTEIbHOE BMSHME Ha COCTOSIHME JaHHOTO PhIHKA U CO3AAI0T MPeNIOChIIKA IJIsT YCU-
JIEHMSI COIMATbHOI HeCTaOWIbHOCTY. BhIsiB/IeHNe TpodeccoHaTbHO-KBaTM(PUKAIIMOHHBIX M3MEeHeHI
XapakTepa TpyZa B COBPeMEHHOI SKOHOMMKE SIBJISIETCS HeOOXOOMMBIM YCIOBMEM [IJISi TOHMMAaHMS
MIPOMCXOISIINX TIPOILIECCOB, TPOTHO3MPOBAHMS PA3BUTHS TPYAOBbIX OTHOIIEHUI U pa3paboTKu mMep
TIPOTUBOJIEACTBISI BO3MOKHBIM HETaTVMBHBIM ITOC/IECTBUSIM TaHHbBIX M3MEHEHUIA.

Lens. Onpenenene TeHAEHIMIT TPodecCcHOHaTIbHO-KBATM(BMKALIMOHHBIX TpaHCchopMaluii Xapakrepa
Tpya, mpoucxonsimux B Poccuiickoit @emepaiivn, 1 BbisiBiaeHue (GakTOPOB, HA HUX BAUSIONINX.
MeTtoponorusi. B ripoiiecce fOCTVKeHMS TTOCTaBIEHHO 11eJ1M ICTIOTb30BaINCh UCTOPUKO-T€HETUUeCKUIA
MeTOJ, MeKIVMCUUTIIMHAPHDIN MTOAXO/, K aHAIM3y IIPUUMH U TIOCTeACTBMI TPOUCXOASIINX M3MeHEeHU A
Ha pbIHKE TPy[a, METOJ SMIIMPUUECKOTO HaOII0meHNs Ha OCHOBe c60pa M aHalM3a CTATUCTUUECKOM
nHbOpMaINn.

PesynbTaThl. BoifeieHbl 00IIepOCCUIICKME TEHIEHIIMY U3MEHEHUS CTPYKTYPhI 3aHSITOCTY T10 YKPYII-
HEeHHBIM TPYIIIaM 3aHSITUI 1 ypOBHel kKBanndbuKaiuu 3a nepuon 2008-2022 IT., TpoaHaIN3MPOBAHbI
M3MeHeHMsI 3aHSITOCTH 110 BUaM AesITeIbHOCTH, TpodecCoHaTbHO-KBaIMGUKAIIMOHHBIM XapaKTepu-
CTMKaM, YTO ITO3BOJIMJIO 0O0OCHOBATD MPEAIIONOKEHMS O IPUUMHAX, X BbI3bIBAIOIINX, CPABHUTH MOTY-
YeHHbIE Pe3Y/IbTAThI C 00IEMUPOBBIMY TEHAEHIIMSIMU U BHIASIUTH POCCUIICKYIO CITELIIPUKY.
006cyRaeHue pe3yIbTaToB. [IoyueHHbIE B XO/le VICCIeIOBaHMS pe3yIbTaThl COTIOCTABJIEHbI C BLIBOIA-
MM BceMMupHOTo 6aHKa ¥ MeKIyHAapPOIHbBIX 9KCIIEPTOB O COBPEMEHHBIX MEKIYHAPOIHBIX TEHIEHIINUSIX
pa3BUTHKS PbIHKA Tpyaa U pakTopax, Ha HEero BAUSIONINX.

BeiBoppl. [IpoBeieHHbBIN aHAIM3 TTO3BOIWII ClIeJIaTh BHIBOJ, O HAJMUMM HA POCCUIICKOM PBIHKE Tpyma
BUIOB JIeSITeTbHOCTH, KOTOpbIe B KaueCcTBe OCHOBHOTO (haKTopa M3MeHeHMs XapaKTepa Tpyaa UMerT
TpaHchopMaiym, TPOUCKOAIINE IO BIAUSIHMEM TTepexona K MHGOPMallIOHHOMY O6IIecTBy. B TO ke
BpeMsI ¢JieJiaH BbIBOJI, O TOM, UTO MpodeccruoHanbHO-KBaaM@uKaloHHbie TpaHchopMaIuy — 3TO MHO-
rodakTopHbIN MIpoiiecc, poccuiickas creinduka KOTOPOTO MpeicTaBieHa B MCCIeT0BaHUN.

KiioueBbie ¢/ioBa: PbIHOK TPyna, MpodeccroHaabHO-KBaTM(PUKALMOHHbIE TpaHCchOpMaIMK PhIHKA
Tpyaa, MHGOPMAaIMOHHOE 00IIEeCTBO.
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